NORFOLK
AUTISM
PARTNERSHIP
Notes of the Autism Norfolk Forum (ANF) Meeting
Topic: The Norfolk All Age Autism Strategy Refresh
Held on: 13 December 2023

Venue: Online via Zoom

Please note: These notes represent an overview summary of this meeting
rather than a verbatim transcript.

Name of Attendee Organisation and/or Role

Lee Gibbons ASD Helping Hands, Norfolk Autism Partnership
Co-ordinator

Karen Dures Strategic Business Lead — Autism

Tracey Walton Autism Commissioning Manager

Members of the public (24)

Agenda | Welcome and Introduction
ltem 1

1.1 Welcome and introductions made:

e This Forum was held using Zoom

e Communication prompts and their use explained.

e Acknowledged a note taker is provided.

e Norfolk Autism Partnership Board’s (NAPB) Code of Conduct and
Coproduction principles introduced and explained.

Agenda | Update from the Board

Item 2

2.1 Lee Gibbons Provided an update on the Norfolk Autism Partnership

2.2 AN overview of the work of the Oversight board was given and the
progress made on this. We are still looking at each of the oversight
boards priorities and we hope to publish our live priority document in
early 2024.

2.2 The Norfolk Autism Partnership has been working with partners to

produce a resource pack for Families with neurodevelopmental
difference and additional needs. This has now been finished and area
available for download from:
https://www.norfolkautismpartnership.org.uk/reference-guides/
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There are guides for both Norfolk and Waveney.

2.3

The Norfolk Autism Partnership worked in co production with the Norfolk
Adult Safeguarding Board to produce a 7 minute briefing about Autism
and Mental Health.

This is available for download on via:
https://www.norfolkautismpartnership.org.uk/reference-guides/

Members are encouraged to share this with any interested parties.

2.4

There is a new webpage on the Norfolk Autism Partnership website, that
is dedicated to engagement and coproduction activities. This is updated

regularly so that people can get involved with anything that may interest

them.

There is also an option to register your interest to receive notification
when an activity is released.

2.5

The forum was notified of the outcome of the tender for the Norfolk
Autism Adult Support Service. The winning bid was from Realise Futures
and the service is expected to begin in early January 2024.

Agenda
Item 3

Introduction to workshop

3.1

This forum was focused on eh New Norfolk All age autism stre3tagy
refresh.

3.2

Tracey Walton and Karen Dures gave an overview of the work
completed so far and the aim of this session.

3.3

We asked participants two questions regarding each priority:

e What is important to you?
e What changes would you like to see to improve things?

3.4

Results of these discussion can be seen in appendix 1 at the end of this
document

Agenda
Item 4

Wrap up and next steps

4.1

Members were encourage to contact the Norfolk Autism Partnership
Board should they wish to join the Autism Strategy Reference group on
the main email : contact@norfolkautismpartnersip.org.uk

4.2

There will be further engagement events between Jan and Feb 2024.
This will be a mix of online sessions and face to face session utilising the
library social groups.

4.3

From March to June 2024
The NAPB will work with the Autism Strategy Reference Group
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+ to understand the feedback autistic people gives us and agree the
strategies key priorities and outcomes.

* to agree the wording of the strategy and plan

4.4 From early July 2024
The NAPB will deliver the refreshed Norfolk All Age Autism Strategy.
Agenda | Any other business
ltem 6
6.1 No other business was recorded
Agenda | Close of Meeting
ltem 7
7.1 The Norfolk Autism Partnership Forum was closed

Date, time, and location of next meeting

The next Autism Norfolk Forum will be held on:
Tuesday 27" February 2024 13:00-15:00

Sign-up details will be posted to the Partnership’s webpage and sent to members.
The topic of this forum has not yet been decided.

Future Forum meeting dates:

Tuesday 30 April 2024 13:00-15:00
Tuesday 02 July 2024 13:00-15:00
Tuesday 29 October 2024 13:00-15:00
Tuesday 25 February 2025 13:00-15:00
Tuesday 29 April 2025 13:00-15:00
Tuesday 01 July 2025 13:00-15:00
Tuesday 02 September 2025 13:00-15:00

Glossary

ANF:
ASD:
ASB:
ICB:

Autism Norfolk Forum
Autism Spectrum Disorder
Autism Service Norfolk
Integrated Care Board
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ICS:
EHCP:
FOIA:
GDPR:
NAP:
NAPB:
NAS:
NCC:
NCH&C:
N&SFT:
SEND:
UEA:
WAW:
WG:

WG Lead:

Integrated Care System

Education, Health and Care Plan
Freedom of Information Act

General Data Protection Regulations
Norfolk Autism Partnership

Norfolk Autism Partnership Board
National Autistic Society

Norfolk County Council

Norfolk Community Health and Care
Norfolk and Suffolk Foundation Trust
Special Educational Need and Disabilities
University of East Anglia

World Autism Week

Working Group

Working Group Lead
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Appendix 1 — Results from discussion

Priority 1: Improve understanding and inclusion of

Through the questionnaire, people told us this priority can be achieved

autism across the system and within society through:
«Autism training
: : *Resources (directory of support)
Autistic Parent *Reasonable adjustments
Person ICarer *Safe places
i Coproduction
What is Important to you? ‘ What changes would you
] Neurodivergent e Getting help e like to see to improve
for extreme not getting into :
= o atae roubla for things?
anxiety etc  @dvocates mi"’
societywide -educate (whistieblowin :
‘ = reeducation ¥ | ofessionals in ~ ruins lives) fexmity vt sl
it T every kin
e d the individual Sl e suppoten
ey - - . needs of a Ll
] better training Mental PO L i — ot being the bully
for mental ‘Health pahentlstudent/ awareness of Morehelp ) v
health Services how autism i p
professionals ‘ s lm::‘d:f it and families S
— o Being : ‘ ‘
Training for i accepted and
o’ lmproved Mcluded Raise awareness in
NHS e
professional MH schools for pupils to Learning About
D) learn about autism, Neumuwemﬁy In
provision the conceptor || Schools (LEANS) by
inclusion etc University of
Accessing Equal Edinburgh, or
o] access to something similar for
Or autism services Norfolk

ot ju
B J friendly ones.

Through the questionnaire, people told us this priority can be achieved through:

Priority 2 Improve positive transitions into adulthood

+  Autismresourcesin schools

+  Bettersupport inmainstream settings

+ Preparing for Adult Life support starting earlier
+  Support withindependence skills

+  Support fo manage change

What is Important to you?

What changes would you like to see to improve things?

Transition

Monitor Bullying
within school
can cause lasting
effects

planning needs
to start at year 9
with or without

an EHC

Clarity around
independent or
assisting living
support - and
setting
expectati
the changes

son
some

years in advance

There is a normalisation of
bullying behaviour in some
schools not understanding
ASD (Learning about
Neurodiversity in Schools
(LEANS) University of
Edinburgh https://salvesen-
research.ed.ac.uk/leans)

Teachers need to understand

that autistic children turn into

autistic adults. Understanding
of neurodiverse parents,
teachers etc. is important.

Look at more
effect ways of
managing bullying

further INSET training for

educational staff, perhaps.

Developing successful and
implementable support

of students with
ASD

Support for
developing
independent
living skills needs
to start early

strategies in classrooms, etc.
An emphasis on raising
neurodiversity with the
inspectorate (OfSTED); Positive
Autistic role models - within
schools, further and higher
education, as well as in the
public domain.
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and employment

Priority 3 Supporting autistic people into education

What is Important to you?

Employers
understanding the
rengths and
differences of those

families

NSFT need to be to
support those who
have extreme anxiety
and not just a result
of their ASD

Equipping Au

individuals

Recognition that children not

not meeting their nee
elective home education and
uld not be treated as

education

The Limbo
of not
knowing
what to do
next?

Optio
who can
we turn to

The needs of the employer have
long been at odds with the

"needs" of the educator.

Through the questionnaire, people told us this priority can be achieved through:

+  Bettersupport insecondary schools

+  More specialist schools
Resources for home education
Understanding in the workplace Raising Awaren
Suppoﬁ' 1o geT a Job SLJppOI‘t/I'eSOLII‘CES avi

Identifying
interests e:
they can be
matched to a job

Being person-centered
and looking at the
individual

Employment support should start
at age 14 with work experience
that works for autistic people
instead o ing for grades in
exams that make no sense.

with a knowledge and
understanding of their
employment rights and the
respons s of employe
Including, the Equality Act (2010),
Reasonable adjustments,

have someone who
somewhere to goto

Advocating and
implementation of
Neurodiverse-recruitment

Buckland Review (led by Sir
Robert Buckland KC)

they want to do and
also have the ability.

embedded into their

Options for Au
friendly education
coul nd
employment, with
support into finding
and being matched

education

adaptatiol

What about help for older people

who m

Listening to the Autistic Person

ed out earlier

autistic people

Community support around

finding out what is available
outside of school i.e.

programme of different optio
with an understandin

expectations. Could involve

advocacy, work experience

and role play scenarios, for
example.

Through the questionnaire, people told us this pricrity can be achieved through:

Priority 4 Tackle health and care inequailities for .

What is Important to you?

Vaccinations- right
environmentand
adjustments should
be commonplace

When experiencing mental
health problems, Autism
and neurodiversity should
be considered by health
professionals.

Mental health provision
needs radical improvement
for autistic people

When experiencing mental
health problems, Autism
and neurodiversity should
be considered by health
professionals.

separate need from
diagnosis. if have an ASD
based diagnosis, should
be assessed for mental
health needsseparately
and treated for those
mental health needsasan
autistic personwith
mental health needs
needing autism specified
support.

SupportAutistic people into
healthcare settings

Autism Norfolk Forum Approved Notes, 13/12/2023

Timely diagnosis

Post-diagnostic support

Autism health checks

Advocacy

Support with health appeintments
Appropriate mental health support
Mental health resources

Joined up services

What changes would you like to see to improve things?

Delivering training and
professional development to
clinical/healthcare staff (e.g. Dr
Maria Karretti's online training
and delivery of Autism
Awareness for clinical
practice.)

Autistic person pathway to
getting supportwith their
mental health

Medical appointment
environments and
communicationsto be
autistic friendly.

Autisticpeople need
adapted treatmentsto help
with Ill Mental Health.

Tailored mental health
support for Autistic people.

Outof hours help in general
hospital
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Priority 5 Building the right support and supporting
people in inpatient care

What is Important to you?

Transitions of 18+ Range of accessible
going into hospital to

helpcarersaccess groups

It's important to
ensure thatthese
groupsand support
are adequately
funded sothey
don'tunexpectedly
disappearwhen
people relyon
them.

Improve support within the criminal justice
system

Priority 6

What is Important to you?

The reasonswhy
Autisticpeople enter
the justice system both
as victims and offenders

Helpsothat Autistic

Through the questionnaire, people told us this pricrity can be achieved through:

+  Awutism social groups

+  Autistic people providing support
+  Supportwithindependent living
+  Supportina crisis

+  Availability of ongoing support

What changes would you like to see to improve things?

Social groups, events
and activitiestobe
inclusive of autistic

people

Transportsupportto
facilitate the
meeting of Autistic

people Door transport
(Norwich)

Autisticfriendly
publictransport

Quiet/safe/sensory
areas

Autism NurseslikeLD
Nurses
Adjustments in award environment
ifan inpatient. Forexample,
provision of aside room for
someone who struggles with the
noise/lightsinthe bays on the ward.
Provision of appropriate
communication aids, and
appropriate training to staff on the
wards.

Suggestion: Attacha
‘flag/marker'to patient
records (transferrable
between providers- GP
surgeries, hospitals, etc.)'
to alerttherange of
healthcare providers that

5

Through the questiocnnaire, people Told us this pricrity can be achieved through:

+  Tailored programmes for autistic prisoners

+  Support fo prevent autistic people going fo prison

+  Support onrelease from prison

+  Supportinto employment

+  Datatounderstand the number of people in the Criminal Justice System.

What changes would you like to see to improve things?

Independent Autism
advocatesforthe
Justice system to help
Training for staff withinthe
criminal justice system
would be very beneficial.
For police, probation
service, prison service,
resettlementworkers etc.
Could there be a possibility

Introduce pre court/Tribunal

e 2 sationand
awareness. E.g., pre-appearance

visits, adaptations, advocates

people do not go into
prisonin the first place

Support before acrisis
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and communication. From
experience: Suggest liaising with
Norfolk Community Law Services
(NCLS) for further guidance and
advice.)

Interventionsto support
neurodiverse
individuals to process
life changing events,
including grief.

fora spec
workerthatis spe
supporting au
Often probation
reviews are over the
telephone now whichisn't
always accessible. Orthe
faceto face reviewscanbe
in environments thataren't
sensitive to autistic
individuals'needs.

Preparation to encounter
and respond torhetorical
and leading questions.

-servicest~text=Print?20this?20page-
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